Rubric for Professionalism (4-Point Scale)
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punctual, manages Occasionally .
. . . punctual, . fails to meet
Time time effectively, . struggles with .
manages time . deadlines,
Management |and meets punctuality or .
. well, and meets . . affecting
deadlines . meeting deadlines.
. most deadlines. workflow.
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for actions and need for ) significant
. guidance. .
outcomes. guidance. guidance.
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